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~V'hen an individual suffers an The fourth exception is where sp e-
s~~Lc~ni. t~o1NTs or iNTeacsl•: inur y, it is not always obvious as to cial circumstances are such that the

w~ether they are covered under the em loyee was furthering the business
The NWPA ALF's jurisdiction Peilll lvania Workers' Compensation Of ~e employer.

covers 19 Pennsylvania Counties: ACt. ~e Act does not require an indi-
Armstrong, Beaver, Butler, ~(~(~ t0 pL111Ci1 ~1C CIOCZC prior to an Another course of em~lo~ ent area
C¢mcron, Clarion, Cl~~ufield, incident for it to be considered work Of t~1S~ute involves p3T~lllg lOT C8S@S.
Crawford, Glk, Eric, Forest, Incliana, related. One common area of dispU~tC This situation usuaIly arises where an
Jefferson, L~lwrcn~e, McKean, ~ ~~utin~ to and from work. The individual works at a fixed locationM~~:~T, ~on~r, v~n~so, wA~„ general rule ~s that commuting to but the employer has a designatedand Westrnorelnnd. We produce this and from work is not in the course of p~ICliig lOt. Injuries can occur oncenewsletter for the members of our employment. 'This is known as the ~1Q 121d'ividual azrives at the desi 1t-Uff1~ICltL'S. u bcomuig and going rule . However, ed pazking location but before ey
Any comments or questions 

mere aze four ezcceptions to this rule start their work shift.
about this newsletters or its contents W~~ should be considered when one
should be sent to the N WPA ALT is suffers an injury. The determinative question here is
located ut 1276 Li6eriy SG Ste. 2 in not who owns or controls the premis-
~nnklin, PA 16323. TES@ ftISt CXCeplion is where the em- es, but whether the site of the accident

ployee has no fixed place of work. For is so connected with the emplayer's
example, a traveling employee maybe business that it is an integra.I part of

INSIDE THIS ISSUE a worker only brieIIy stoppuzg at the the business. Even if an employee
main office in the morning for assign- is not required to use the prenuses,

ALF & CLC Mt s Pa e 2 menu and equipment and travels the that property may be considered part
g g rest of the day to multiple customer of the employer's premises if it is a

locations. means of access tTiat the employees
W-F CLC Veterans customarily used to come and go from
Breakfast Page 2 The next e~cception is where an the workplace.

employment contract includes
transportation to and from work. To If an employer denies a workers'Court Reiterates meet this e~cception, the employee compensation case on the basis that

importance of must prove that the injury occurred an individual was not in the course
Medical Evidence Page 3 while commuting to or from work, a of their employment, the employee

travel allowance ~s related to the actual should investigate and possiTly chal-
e~pense and time involved in the em- len~e the denial. Many of the cases

Your Case Is Not ployee's commute, and the employer which involve course of emptoyrnent
Closed Page 4 provided or controlled the means of defenses are very factsp ecific. If chal-

the commute. lenged, the in~ury maybe considered
witIun. an in vidual's employment

Educational Classes Page 4 ?he third exception is where the and therefore a work injury covered
employee is on a special assignment under the Pennsylvania Workers'

Workers' Compensation from the employer. For this exception Compensation Act. If you have any
to apply, the assignment cannot be questions regarding course of em-

BeAware Of Your p~ of the employ ee's regulaz duties. ~loyment or any of our other personal
Rights Page 5 An example would be an employee ~)ury practice areas, please give us a

who is hired to work in one office but call at our toll-free number.

Shopping for work 
elateddutiesother location for

Thanksgiving Page 5
CAROSELLI BEACHLER &COLEMAN, LLC

Package of Labor REPRESENTING INJURED PERSON AND THEIR FAMILIES
Bills Page 6 -7 THROUGHOUT WESTERN PA SINCE 1972.

NO FEES UNLESS DAMAGES ARE RECOVERED

Make calls for LOCAL APPOINTMENTS AVAILABLE.

SB 464 Page 8 
148003222988 ~6
www cbmclaw.com


